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Introduction 
AELP welcomes the Institute for Apprenticeships and Technical Education’s (“Institute”) 
public consultation on degree apprenticeships and believes the proposals set out by the 
Institute are positive overall.  
 
It is important to recognise the backdrop behind this consultation is a wider review by the 
Institute policy approach on mandatory qualification across all level apprenticeships and 
therefore it is important to ensure a common set of principles to ensure apprenticeships at 
all levels have commonality and consistency. As part of this consultation AELP supports the 
following policy principles which we believe are pertinent to these proposals made by the 
Institute: 
 

• An apprenticeship system with employers at the heart supported and guided by both 
training providers and end point assessments who are experts in their specialist 
fields. 

• Robust links between on and off-the-job training because crucially at the heart, this 
is what makes apprenticeships a unique and valuable proposition at all levels and in 
all occupations. 

• Reducing duplication and the cost of any unnecessary assessment.  
• Safeguarding the overall apprenticeship system and ensuring apprentices complete 

the whole apprenticeship standard, not just high-value on-programme qualifications 
which are or are implied licenses to practices. 

• Consistency in ensuring the independence of end point assessment, a key 
recommendation of the Richard Review to give employers assurances on the 
robustness of the skills, knowledge and behaviours that their apprentice has gained.  

 
 

Proposal One: Better Supporting Graduate-Entry Occupations 
The Institute's proposal on better supporting graduate-entry occupations is in AELP's view 
the most contentious aspect of the suite of proposals. In essence, this proposal will block 
the inclusion of mandatory degrees where there are no specific subject discipline 
requirements for entry to an occupation and this has caused a degree of concern from some 
of AELP's members who deliver degree apprenticeship provision.  
 
Some members have told us that they believe this approach to be unfair where graduate 
status is not a formal labour market requirement but employers still value the inclusion of a 
degree qualification. However, there are providers in AELP’s membership that believe the 
move to only allow degrees where they are mandatory labour market requirements is a 
positive move as it could open up more of the level 6 and level 7 apprenticeship market to 
training providers that do not have or have access to degree awarding powers. On that 
basis, AELP’s view is relatively neutral on this aspect of the Institute’s proposal. 
 
The Institute’s impact analysis and own research highlight a significant number of existing 
apprenticeships at level 6 and level 7 would not fit within the new framework and therefore 
as they come up for a refresh a substantial number are likely to see the existing mandatory 
degree component be excluded. There is the potential for disruption which needs to be 
managed carefully. Apart from the popular Level 7 Senior Leader apprenticeship standard, 
there is little prior data to show the impact on participation where the degree aspect 
becomes non-mandatory.   
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Proposal Two: Integration of On-The-Job and Off-The-Job Training 
AELP believes that for degree apprenticeships the move to tie the on and the off-the-job 
training together is a positive development. It strengthens degree apprenticeships and 
brings them into line with the wider apprenticeship family of programmes at levels 2 to 5.  
 
The Institute's proposals to increase the effectiveness of the linkage between the on and 
off-the-job training is what makes apprenticeships unique and the proposals in this 
consultation are looking to strengthen these links better for apprenticeships at level 6 and 
level 7.  In the past we have seen examples where the off-the-job training is delivered at 
arm’s length from the on-the-job training, reducing the effectiveness for the apprentices 
and their employers and we therefore support this aspect of the proposal. 
 
It is positive to see the Institute recognise that in many cases this already informally 
happens – in AELP’s view in the best and most effective apprenticeship programmes we see 
apprentices and their employers being supported by the training provider in the delivering 
of the on-the-job training and should not be in isolation to the development of the 
knowledge, skills and behaviours through the off-the-job training.  
 
Proposal Three: Alignment Between Apprenticeship KSBs and Degree Learning Outcomes 
AELP supports the need for better integration and strengthening between the on and off-
the-job training and therefore recognises that the learning outcomes of any degree 
mandated in an apprenticeship need to be reflective of the requirements of the occupation 
through alignment with the knowledge, skills and behaviours in the employer-specified 
occupational standard. Therefore, AELP supports this proposal made by the Institute.  
 
Proposal Four: Integration of Assessment 
The proposal to move to a model of integration of end point assessment is another aspect 
that AELP supports as we see this having two clear benefits.  
 
We agree with the institute that firstly, by tying the awarding of the mandatory degree into 
the outcome of the end point assessment it is adding extra currency and incentive to the 
overall apprenticeship itself. This will ensure that apprentices do not complete the degree 
qualification, drop out or be withdrawn by their employer and not complete the end point 
assessment which is damaging to the provider and the wider apprenticeship brand itself.   
 
Secondly, AELP recognises the value in reducing duplication of assessment, this adds 
unnecessary cost and we believe that linking the assessment of the degree to the end point 
assessment will be another benefit and therefore strongly support this proposal. 
 
Proposal Five: Participation of an Independent Assessor with Occupational Expertise 
The independent aspect of assessment was a facet of one of the key recommendations 
made by Doug Richard as part of the 2012 Richard Review of Apprenticeships and as a 
result, the concept of external and independent end point assessment was created. This was 
a bedrock aspect of the Apprenticeship Reforms, therefore the proposal to strengthen the 
independent assessment aspect of the integrated degree is also welcomed by AELP as this 
brings greater consistency between degree apprenticeships and the rest of the 
apprenticeship family of standards.   
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About AELP and Our Members 
The Association of Employment and Learning Providers (AELP) is a national membership 
body with over 800 members. The majority of our members are independent private, not-
for-profit and voluntary sector training and employment services organisations with 
employers, universities, FE colleges, schools and end-point assessment organisations 
comprising the remainder of the membership. 
 
Our members support employers of all sizes across the full range of occupational sectors in 
the successful delivery of high-quality work-based training which equates to 70% of 
apprenticeships delivered in England, and they also deliver other publicly funded skills and 
employment programmes.  
 
The growth in apprenticeships over the last decade has been driven by the adaptability of 
our members to continually respond to and meet the changing needs of employers to 
support their aspirations to improve their productivity and address their skills needs. AELP 
members utilise their outstanding links with employers to deliver the vast majority of skills 
bootcamps and 16-24 traineeship provision in England, the latter a programme with 
fantastic outcome rates for young people. Our members also support adults access their 
legal educational entitlements, reskill, upskill and/or progress into employment through 
funding provided through the national and devolved adult education budget (AEB). 
Alongside work-based provision, AELP members also successfully deliver high-quality 
classroom-based provision in the guise of study programmes, which pave the way for young 
people to progress into further education or an apprenticeship.  
 
Ofsted's annual breakdown of the quality of provision highlights that independent training 
providers continue to lead the market in the highest average outcomes from inspections 
and the Department for Education's annual employer and learner surveys year-after-year 
provide further evidence of the class-leading service as judged by the end-users and 
beneficiaries of the skills system.  
 
W: www.aelp.org.uk  
T: @AELPUK 
 
Association of Employment and Learning Providers  
September 2021 
 
 
 

http://www.aelp.org.uk/
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