
The Association of Employment and Learning Providers (AELP) is a national membership organisation 
which represents over 750 providers of apprenticeships, traineeships and programmes for the 
unemployed. Our members support the training, retraining and reskilling of many thousands of 
residents and businesses in your city region.  

With a drive for greater local accountability and funding for skills, it is vital that Metro Mayors 
improve productivity and tackle inequality by focusing on the needs of the local labour market and 
enabling greater and more informed learning choices for residents. 

Young people’s progress in the job market has been blighted by the COVID-19 pandemic. Metro 
Mayors should ensure that every person aged 16-24 in their city region has the opportunity to 
undertake an apprenticeship, traineeship or work placement. This should include appropriate 
incentives for employers, especially SMEs. 

The vast majority of devolved AEB funding needs to go directly to the frontline- adult learners. 

Metro Mayors should adopt an approach to AEB which favours further commissioning of funding, to 

ensure maximum value for money and the best learning and employment outcomes for residents. 

Metro Mayors should be lobbying for longer-term AEB funding settlements. This would enable 

training providers much-needed stability and support. At the same time it would give confidence to 

make longer-term commitments and capital investments in infrastructure to support the future 

skills growth in the city region. 

The national careers advice system is fragmented and in some areas lacks coverage to ensure that all 
residents have access to high quality careers information, advice and guidance. Metro Mayors could 
offer a much more coherent approach and ensure no one is left behind.   

Careers advice should be accessible for all-ages, in every borough of the city region, with good links 
between schools and training providers. Metro Mayors should also maximise their residents’ access 
to employability and skills programmes. 

High-quality entry-level training is vital. No young person or adult should be left behind, and key 

industries like construction, hospitality and retail should not risk workforce shortages.  

Metro Mayors should ensure strong access to Level 2 and below qualifications, so the most 

disadvantaged residents can gain access to the labour market, which they might otherwise be 

excluded from. 

mailto:rdurber@aelp.org.uk

