
 
 

 
 
 
 
 

Policy  
 

1. The apprenticeship levy: a game-changing opportunity. AELP believes that the 
apprenticeship levy represents a game-changing opportunity and a step change for not only 
increased investment in skills and from a productivity perspective but in engaging more 
employers into the amazing opportunities which apprenticeships offer. Apprenticeships 
offer individuals a unique opportunity to concurrently earn and learn.  
 

2. Apprenticeships, a unique winning formula. AELP believes that into work, onto skills - 
apprenticeships offer a unique winning formula of blending contextualised and current 
work-based learning through on-the-job training – learning through doing, developing new 
employer-led skills and mastering a craft through practical enactment. It is this approach to 
training and learning that will drive up productivity across all sectors from the smallest to 
largest businesses. 

 
3. Low level does not mean low quality. AELP believes there are too few apprenticeship 

standards available at level 2 for entry-level roles, hindering access to talent, whilst 
apprenticeship standards are generally too narrow which ultimately hampers the ability of 
the individual to easily progress through the ladder of the apprenticeship family as part of 
the individual’s personal own career progression. AELP believes that aspiring to raise the 
skill base of the workforce to advanced and higher-level skills will only be achieved if there is 
a suitable first rung on the skills and employment career ladder. 

 
4. Independent training providers have built the market. AELP believes the majority of 

apprenticeships are delivered by independent training providers because they are 
responsive, solution-focused and flexible in their engagement and employers with employers 
in what is ultimately an employer-led marketplace. Independent providers are dynamic and 
hungry because their market opportunity is driven by payment by results and successful 
delivery, with high levels of repeat business and satisfaction results from employers and 
apprentices. AELP believes that artificial institutional bias must be avoided, the system 
principles should be driven with fair funding for learners and embody employer choice at its 
very heart. 

Funding 
 

5. A sustainable employer-led system. AELP believes that due to the overwhelming success of 
the apprenticeship levy and the growing demand from employers for high-quality 
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apprenticeships, additional funding will be required to sustain the policy and meet the 
demand.  
 

6. Time to back SMEs.  AELP believes that SMEs have been the foundations of the historical 
success of our apprenticeship programme. Government should commit to a ring-fenced and 
guaranteed SME budget of at least £1.5bn, and we call for the pre-levy £1.5bn treasury 
budget to be re-instated to fund employers who do not pay the apprenticeship levy. 
 

7. The higher-level revolution. AELP believes that the inclusion of higher-level programmes 
within the apprenticeship family has added additional progression opportunities and has 
helped enhance the appeal of the apprenticeship brand and is a game-changer for English 
higher training and education. To enable the continued growth and long term financial 
sustainability of the apprenticeship system, higher and degree level apprenticeships must 
be funded through the HE loans system as we are seeing a shift from full-time programmes 
to apprenticeships. The 75,000 higher and degree starts this year alone will require some 
£615m funding per year for the next two years, and these numbers are like to grow 
significantly. 

Cohorts of Learners 
 

8. Legal entitlement for young people. AELP believes there should be a guaranteed 
government-funded legal entitlement for fully-funded apprenticeship training for 16 to 19-
year-olds wanting to undertake an apprenticeship, regardless of where they work, the 
vocational area of the level or programme they choose to undertake. This would be funded 
from the DfE 16- 19 budget. 
 

9. Entry-level, young people and SMEs at risk of being left behind. AELP believes the 
apprenticeship system needs a very core purpose which supports entry-level programmes, 
supports young people and supports SMEs. These foundations allow individuals access to 
employment, employers access to early talent and enable suitable entry routes to enable 
progression and lifelong learning. 
 

10. Young people matter. AELP believes that greater incentives are required to stimulate 
employers to focus more on the recruitment and training of young people, however, this 
cannot be to the detriment of displacing older employees from the apprenticeship 
programme.  

Regulation 
 

11. Clear roles and responsibilities of oversight to ensure system accountability. AELP believes 
that clear accountability and transparency responsibilities within the system are required: 
Ofsted should be the sole judge for delivery quality, Ofqual should be the lead body for 
assessment & external quality assurance, ESFA should be responsible for funding and 
compliance and the IfATE should be the facilitator and curator for apprenticeship standards 
and T-Levels. 



Functional Skills 
 

12. Fixing functional skills. AELP believes that functional skills are superior to GCSE in 
developing work relevant literacy and numeracy alongside an apprenticeship or vocational 
programme and often favoured by employers. The current discriminatory policy needs to 
end and funding needs to double to be at an equivalent level to all other learners. 


