
 
 
 
 

 
 

 
 
 
 
 
 

 
1. More investment is needed for adult education.  AELP believes that more investment is 

urgently required to address the unacceptably low levels of literacy and numeracy in this 
country.  6 million adults have low levels of basic skills with a further 9 million adults who do 
not hold a level 2 qualification. The adult education budget has seen a real-terms cut of 50% 
in less than a decade and fresh investment is required to address the growing skills and 
social gap of our adults. 
 

2. The full adult education budget should be put out to procurement. AELP believes that the 
procurement of all the adult education budget would ensure better value for money, better 
service to the learner, remove the current institutional bias that exists in the system and 
ultimately ensure more funding is spent on critical front line delivery. Whilst the procured 
adult budget remains oversubscribed a significant proportion of the grant-funded budget is 
often underspent and is simply subcontracted out as a cash cow with institutions top-slicing 
management fees which adds no value to the end service user.  
 

3. Supporting the further devolution of the adult skills budget.  AELP believes that the 
devolution of the adult skills budget offers a significant opportunity for independent training 
providers to gain fairer direct access to the market. Devolution represents the opportunity 
to address the skills needs at a local level and AELP encourages the continued roll-out across 
further mayoral combined authorities again with all the funding being procured.  
 

4. Traineeships changes lives. AELP believes that traineeships offer a unique formula of short, 
sharp and positive interventions which help change the lives of young people. With funding 
opportunities in other areas running low or being reduced, traineeships represents one of 
the few areas of certainty and growth for independent training providers. Government 
needs to do more to fund, support and promote what should be a flagship skills programme 
for young adults.  

 
5. Tackling the impact of automation and adult workers trapped in low-level employment. 

AELP believes in the need for a national training scheme which should play a critical role to 
ensure the transition of the 1.5 million individuals whose jobs are at risk of automation 
along with supporting adults trapped in low-level employment with little prospects. For this 
to happen there needs to be additional participation funding available to all providers.  

 
6. Digitals skills, along with maths and English should be the golden thread. AELP believes 

that digital skills, along with maths and English should be the golden thread weaved through 
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further education and skills provision, giving learners at all ages the basic building block 
skills to improve both their work and personal prospects. There needs to be additional 
participation funding for adults to fund the new 2020 national digital skills entitlement.  
 
 

7. T-Levels offer the opportunity for collaboration. AELP believes that independent training 
providers can provide the missing link and help tackle the placement conundrum which 
hangs over the success of the T-level programmes and the inability of many colleges to 
effectively engage with employers. Independent training providers are the specialists at 
work-based learning and hold relationships with employers. For the programme to be a 
success then effective partnerships will be the key and innovation and success will only 
come from allowing a full range of providers to deliver T levels.   

 

8. Study Programmes are not just college run programmes. AELP believes in promoting the 
benefits and strengths of independent training providers delivering study programmes who 
already have significant employer and community links, enabling progression into 
employment and/or further training. 
 

9. Backing the UKSPF with a cash equivalent commitment. AELP believes there needs to be a 
clear statement of commitment and clarity on a cash like-for-like basis on the future UK 
Shared Prosperity Fund (UKSPF), the replacement for the existing European Social Fund 
(ESF) funding is required to support ongoing investment in sector capacity and expertise 
otherwise hundreds of thousands of potential learners, who are the most disadvantaged in 
our society, won’t get the training and support that is currently available to them. 
 

10. Help drive down reoffending through apprenticeships. AELP believes that prisoners should 
be included within the definition of employees for the purpose of apprenticeships when 
working on temporary release or within the prison to enable them to start a full 
apprenticeship. With levy-paying employers willing to transfer their unspent levy to fund a 
prisoner apprenticeship pathway this would be a self-funded programme, with evidence to 
support that prisoners passing through the gate into employment reduces the chances of 
reoffending significantly. This is a win-win scenario.  
 
 


