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What can the following groups contribute towards making the National Education Service 
accountable, inclusive and democratic and relevant to individual, local and national needs? Are 
any voices missing? 

• Parents and carers - as parents remain influential in the decision-making process of a young 
person’s career or course choice, it is vital they are fully informed of opportunities available to their 
children. Joint research by GTI Media, the Association of Graduate Careers Advisory Services and 
EY1 revealed only 27% of students had discussed alternatives to university with their parents. The 
report continues with 76% of parents admitting they do not know where to find only information 
about other options to university. Therefore, if the NES is to be relevant to individual need, it is 
essential parents and carers have the right tools to support their understanding of education and 
world of work. 
 

• Staff and Trade Unions - this section should be expanded on as the term ‘staff’ is vague, and at this 
stage, should be set out in detail. Also, unless it applies to ‘staff’, there needs to be a specific 
reference to careers advisors as they play a significant role in providing impartial advice based on 
the best interests of the individual. 
 

• Learners -  learners have an invaluable contribution to the National Education Service. By providing 
a platform for learner's voice, not only are they empowered, it sets out expectations from the onset 
in the sense of what their expectations are along with what is required of them. Networks such as 
the Young Apprenticeship Ambassador Network (YAAN) have an important role to play in 
inclusivity, thus ensuring the NES is relevant to learner need. YAAN is a group of past and current 
apprentices that are members of a local YAAN in their region with a purpose to grow and expand 
the apprenticeship programme by engaging with and providing information on apprenticeships to 
young people through several different activities and events. 
 

• Local Communities- local communities have undergone a seismic transformation over the past 
several years, which has resulted in the disappearance of youth clubs, libraries, local authority-run 
leisure centres. Consequently, this has created a void that has potentially impacted on education. 
 

• Schools - Since the introduction of the Baker Clause in 2018; statutory legislation that requires 
schools to allow colleges and training providers access to every student in years 8-13 to discuss 
non-academic route that is available to them, the results surrounding compliance and the 
effectiveness of its implementation has so far been disappointing. 
 
Research conducted by IPPR2 shows that only two in five of the schools they examined were 
complying with the Baker Clause by publishing a provider access statement. Also, only 31% of 
providers said it has become easier to access local schools since the introduction of the Baker 
Clause. We strongly feel that schools should utilise the Baker Clause to ensure students have an 
excellent understanding of all the post-16 opportunities available to them. While we welcome the 
opportunities the Baker Clause provides in opening up schools to the further 

                                                           
1 https://targetjobs.co.uk/news/421008-survey-reveals-parental-influence-on-students-career-choices  
2 https://www.ippr.org/files/2019-01/the-baker-clause-one-year-on-january19.pdf  

https://targetjobs.co.uk/news/421008-survey-reveals-parental-influence-on-students-career-choices
https://www.ippr.org/files/2019-01/the-baker-clause-one-year-on-january19.pdf


 

AELP response to Labour’s consultation on the 
National Education Service 

education sector, we believe that this should be a gradual process. Schools should not be 
overwhelmed by providers attempting to access them. 
 

• Employers- It should not come as a surprise that employers are crucial to the National Education 
Service. There are substantial expectations on employers for work placements in the form of 
internships, apprenticeships, work experience, T levels and traineeships. It is vital that employers 
and their networks are utilised effectively to support each other as part of an NES that 
adequately resources employers working to achieve the NESs objectives. 

 

In addition to the stakeholders put forward as part of the consultation, the following stakeholders 
must be considered as part of an inclusive National Education Service: 

• Further Education Providers- in particular, independent training providers have long illustrated 
their abilities to harness the innovation, flexibility and niche provision. ITPs have played a very 
important role in the delivery of apprenticeships in England and rightfully are an integral part of 
an inclusive NES. 
 

• Adult Education Providers- will undoubtedly have an important role to play in the upskilling and 
retraining of our workforce, particularly those at risk of losing their jobs to automation. In 
addition, with the devolution of the Adult Education Budget, the relationship between providers 
and Mayoral Combined Authorities is important, and providers must build on those relationships. 
 

• Universities- With the FE and HE landscape working closer together, they have an important role 
to play in the degree apprenticeship landscape and helping government achieve its primary goals 
of improving both social mobility and productivity. 
 

• Sector Bodies- Such as AELP who represent a significant majority of the FE landscape whether 
that be apprenticeships, traineeships and other skills and employability programmes- presenting 
a unified voice on behalf of providers and employers. 

 

What should these groups expect from each other, as part of an accountability system based on 
the principles of inclusivity, dialogue and reciprocation? 

We believe these groups should expect co-creation, collaboration and co-design as part of an 
accountability system.  

 

What structures, channels, and mechanisms would need to be put in place at a local, regional and 
national level to support high quality, accountable NES? 

Whatever is put in place, where possible, needs to be aligned to ensure consistency across 
geographies and minimise bureaucracy. 
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What impact could devolution have on a local accountability structure? 

Each Mayoral Combined Authority is likely to establish their own accountability structure, which can 
make it extremely difficult for national providers who have a strong track record of delivery in 
localities for high-quality niche provision to navigate.  

However, it is also an opportunity for Mayoral Combined Authorities to design a structure that is 
flexible and contextualised to their needs. We would urge a level of consistency across common 
areas of the infrastructure/delivery system.  

 

What should be the role of the following in local democratic accountability? 

i. Local authorities- Local Authorities have the deepest understanding of local need and are 
best placed to be held accountable at a local level. 
 

ii. Local Enterprise Partnerships- LEPs need to be representative of their local area with 
greater diversity realistically. 
 

iii. Combined authorities- should work collaboratively to come up with an education offer 
where the co-creation, collaboration and co-design are important. It is also important 
that where there are differences, these should be visible and clear. 
 

iv. Metro mayors- will play an important role in facilitating and bringing stakeholders 
together to achieve the objectives of the NES. 

 

 

About AELP 

The Association of Employment and Learning Providers (AELP) is a national membership body with 
over 900 members. Our members support employers in the delivery of 75% of apprenticeships in 
England and they deliver other publicly funded skills and employment programmes. The majority of 
our membership are independent private, not-for-profit and voluntary sector training and 
employment services organisations with employers, universities, FE colleges, schools and end-point 
assessment organisations also now joining AELP in increasing numbers.    
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