
 

Working with government and employers to develop policies and deliver 
high quality, learner centred, employer focused, 
demand-led skills development, valued by all. 

  

Issue 900, 14 November 2018 

Happy Birthday to us!!!   
  
900 weeks of Countdown, over 900 members, and hopefully 
over 900 apprenticeship starts this month, although it is 
looking less and less likely as we still (incredibly) are waiting 
for the date the 5% SME contribution will start – nevertheless, 
plenty to celebrate, and some wonderful support from a whole 
range of people and organisations.  
  
I have to thank our staff, board and members for making 
AELP what it is.  As one of the “older” founding fathers said – 
what a transformation from when ALP started with 10 
providers and a CEO working in his front room at 
home.  Countdown 800 in December 16 seems a long long 
time ago!  At the end of that edition I said “So Happy Birthday 
Countdown and I wonder who will be writing the edition 1000 
in 4 years’ time!!” Well that time has halved now and I am still 
here!! 
  
But we still have many battles to fight for the good of young, people, adults, employers and our members. We 
had another commentator this week saying the following: 
 
“Unfortunately the skills and education sector did not benefit much from the Philip Hammond’s fiscal 
loosening.  All Philip Hammond has done is to cut the apprenticeship contributions for small and medium 
employers by half, and allow for levy paying employers to transfer up to 25% for apprenticeship training within 
their supply chains.” 
  

 



I was at The Global Apprenticeship Network conference yesterday. There was a general buzz about the 25% 
transfer and the reduction to 5% (still no date) (sorry, I forgot I mentioned that already!!) and the £700m 
package.  There was also an excitement about moving learning and training out of the classroom and 
workshop, and in to the workplace – an enthusiasm from the levy payers, SMEs and possibly most importantly, 
the apprentices.  So investing in apprenticeships seems to be a sound thing and supported by those who 
believe in vocational learning.  A very positive debate about apprenticeships and also very positive about the 
system England had set up overall.  A lot of conversation about the importance of delivery in SMEs generally, 
and specifically working in groups and working with the supply chain seen as a breeding ground of talent for 
large employers, but also how large employers expertise can be shared with their supply chain through 
supporting apprenticeship programmes. 
 
This was an audience from the UK, but also around the world who believe in apprenticeships.  What was really 
refreshing was firstly the positive tide of support for apprenticeships and wider work-based learning, along with 
the belief that this was the core solution to the skills issues in many many countries (incidentally, see the report 
below about AELP’s involvement in the developing Cypriot apprenticeship system).  Again there was a clear 
message about appropriate flexible employer supported off the job and on the job training – not abandoning it, 
but allowing flexibility. 
 
Probably the most refreshing for me was that the majority of those at the conference didn’t carry the burden of 
a government report some years ago written by a somewhat discredited individual, nor were they fighting a 
raging bias of a few senior officials in the past who believed that providers (intermediaries in international 
language) and assessment organisations were the devil’s spawn.  It was nice to be in an environment where it 
was clear that the expertise of these organisations was valued and actually working together gave a world-
leading solution.  I think officials are starting to get this now – but there is still a little way to go before everyone 
listens to those who might have some expertise in delivery, assessment and costing programmes!! 
 
Some other little gems from the conference.  Millennials have a preference for pets rather than children (can 
you blame them? Only kidding children - no, you still can’t have a pet) so there is actually a talent supply 
problem emerging in many developed countries.  It was agreed that the CEOs’ conversation around the world 
had shifted from availability of finance / capital to the availability of talented human resource, and that is why 
skills and apprenticeships are so important.  Along with that there is definitely a shift from graduate recruitment 
to a blend of apprenticeship and graduate.  Someone talked about the “coolification” of apprenticeships – being 
in a job, learning and applying that learning – it is the way to learn and earn, and it is important that message 
gets through to all ages. 
 
Digital featured in a lot of the discussion – the opportunities for digital delivery, but more importantly there did 
seem to be agreement that every apprentice should be getting relevant digital input in their learning (including 
within the 20% off the job). Incredibly that doesn’t exist at the moment, and while employers may be saying 
there is no digital content in a current role, we are letting down every apprentice and stifling their future 
opportunities if they don’t have a sound understanding of digital relating to their occupation. I am not saying a 
separate functional skill – just every employer identifying what skills are needed now and will be needed in the 
future.  I was actually stunned to hear large employers say we shouldn’t be deceived – a large proportion of 
young people don’t even have the most basic skills (email, spreadsheets etc) so there is still a need for this for 
many. 
 
There’s so much more I could add – progression and pathways really important (no surprise there) and finally 
an interesting viewpoint (although we weren’t given the evidence from the research) that two of the worst 
predictors of success in a job are actually previous experience and academic achievement.  I am sure it is a 
little more complicated – but what came out during the day was the importance of skills and an ability to 
undertake a range of tasks – not always demonstrated through previous experience and qualifications.  If these 
are so important, then we need to ensure that we are able to identify them, teach where appropriate and 
assess them. 
  
Moving on to the more mundane - AELP has been saying for a long time that the data systems used by the 
ESFA are a little fragile when recording success (Traineeships still being the number one example of the 
measurement in no way matching the policy intent). As we shift more and more from frameworks to standards, 
things like the QAR (Qualification Achievement Report) become less useful – indeed, incredibly 
dangerous.  Furthermore, we know that measuring providers through the completion of EPAs is no longer 
appropriate as it is out of their hands.  Ice pack on your head and read this summary from one of our members 
about the challenge during the transition phase …… 
  
“I was stunned to see that the standards have been counted as separate programmes to apprenticeship 
frameworks when calculating MPL. Any standards completion rates are entirely misrepresentative until the 



entirety of provision is on the standard. All of our standards delivery for last contract year falls below MLP 
because we have not had enough completers to start to offset early leavers - it's a simple fact that anyone who 
knows apprenticeships will understand (i.e. in the first year of a new programme with a new end assessment 
methodology you will have all of the early leavers you would usually have but would inevitably experience 
delays in completions).”   
  
So another period of trying to explain why the data is wrong – let’s hope the ESFA and Ofsted make some very 
clear statements about how they will basically ignore the data!! 
  
There was an excellent article in this week’s FE Week by Stephen Howlett – Chair of LSEC (London South 
East Colleges) talking about governance and the need to be innovative and change the way things are done – 
click here to read it. This is spot on – we can’t keep doing the same; the FE system must become more flexible, 
responsive and innovative not only because we will constantly be asked to provide more for less, but also that 
is the expectation of the employers and those being trained.  Yes, it would be great to have more money so we 
can meet the quality agenda – but as providers / colleges we all have a part to play to offer world leading 
innovative training and development at the best value possible. 
 
In summary at the end of the article Stephen says, 
 
“The flexibility of the government’s regulatory framework is undoubtedly sympathetic to this. It allows colleges 
to be innovative with their governance and gives them the ability to create bespoke models that are fit for 
purpose. 
Ultimately it’s courage that’s needed to make change. It’s far easier for a board just to carry on as it is, because 
change will inevitably create a level of uncertainty. 
There is a saying, however: ‘if you do not grasp change by the hand, it will grasp you by the throat’. Put simply, 
college boards need to be brave. 
Innovation is needed for college survival and for innovation to happen, governance structures simply must 
move with the times” 
 
I’ll repeat again that I understand the concerns about funding and the challenges of leadership in the sector but 
the sector needs to take charge of its own destiny.  It has to demonstrate what it can deliver for the funding 
available and what the alternatives in structure, approach and funding would enable.  None of us can keep 
trying to do it the “same way” with the public sector funding environment we are facing and I believe will 
continue to face – it won’t ever be like how it used to be again!!!.  
 
And of course there is still bad behavior in the sector that needs to be exposed and challenged – and I don’t 
care what kind of provider it is.  It is even more important for the FE sector as a whole we demonstrate we are 
strong well governed trusted sector.  I am still getting emails like this every week: 
 
“I thought I would update you on some current activity in the sector that I am dealing with - a subcontractor of a 
large college and the college is taking a set 20% management fee and is also taking the 20% fee from the 16-
18 additional payment (£1000). I am struggling to see why the college (Main Provider) deems it acceptable to 
take 20% of this additional payment. The college has also not issued a 2018/19 contract to their subcontractor 
and are not in any form taking up any ‘delivery’ of the apprenticeship, including missing payment to the 
subcontractor by many months. 
  
I am also working with another private training provider where the main provider (a large college) is also taking 
a 20% cut from the 16-18 additional payment, and is also holding back 20% of the funding to pay for the end-
point assessment. I have got the actual prices from the EPAO and these are 13% and 8.8% of the Standards. 
The college now owes the training provider in excess of £26k for the remaining of the percentage that they 
have been holding back” 
 
Until this sort of stuff is sorted out there will be no trust between providers and no trust of the sector as a whole 
if this is the way they behave – we should be brave and as a sector start challenging this behavior publicly. 
 
Anne Milton said in parliament yesterday “It is important that young people have a grounding in English and 
maths. I know this is difficult for some young people, and we are doing a great deal to improve the teaching of 
maths. Where people have failed after all those years at school, we cannot just go on doing the same thing. We 
have the opportunity to offer functional skills, which offers those young people an alternative way of getting a 
good qualification….”  
  
Was that her announcement to scrap the resits policy? – we will have to check with her!!!  And let’s not forget 
the funding of functional skills in apprenticeships – no one yet has been able to give me a reason or justify why 

https://feweek.co.uk/2018/11/11/governance-structures-must-evolve-for-a-college-to-survive/


these learners are being discriminated against – maybe I need to start an online petition!! 
  
So 900 Countdowns – one of my loyal readers suggested I try and use 900 words – or preferably 900 
characters – all I can say is I tried!!!  See you at 1000!  

Mark Dawe | Chief Executive | AELP  

Back to Top 

 

 

 

 
As you may have noticed – it’s our birthday! 

  
With nearly a thousand members, AELP has been increasingly influential in the formation and implementation 
of government policy on post-compulsory technical education. At our recent Autumn conference in Manchester, 
we published “Successes Booklet”, a digest of the work we have been doing for the last couple of years and 
the strides we have made in ensuring that the voice of the sector is heard – you can download it here. 
 
Our weekly member bulletin Countdown has been a vital part of that process, reaching a wide range of policy-
makers, opinion-formers and programme deliverers in parliament, government, employers, providers, the wider 
stakeholder community and even internationally. It has consistently rated highly with its readership as a key 
source of information and guidance and has been in the forefront of securing some of the key changes that our 
members have called for. 
 
This week therefore we are making Countdown free to everyone, to give non-members a feel for what they may 
be missing out on! If you like what you see here, be sure to speak to our membership team at our Bristol office 
(email membership@aelp.org.uk or call us on 0117 947 2090) to find out how you can stay informed and add 
your voice to the debate, by becoming an AELP member and receiving a copy of Countdown direct to the Inbox 
of anyone in your organisation who needs to see it! 
 
We are of course very proud of Countdown, but are even more proud of who it serves, and we will be 
continuing to work hard to make sure it continues to carry the voice of your experience and expertise to the 
highest levels of influence. We are delighted to quote some of the most recent comments below: 
  

 

“The AELP does a fantastic job in making sure the voices of training providers 
right across the country are heard by government and the public. 
Independent training providers play a significant role in equipping people of all 
ages to get the skills they need. I always welcome a chance to work with AELP as 
together we have the opportunity to change the lives of people up and down the 
country.” 
 
Rt. Hon. Anne Milton MP- Minister of State for Skills and Apprenticeships 

https://www.aelp.org.uk/media/2762/aelp-successes-digital-nov18.pdf
mailto:membership@aelp.org.uk


 

  

"I have always believed that Apprenticeships provide an extraordinary ladder of 
opportunity for our young people, especially those from disadvantaged 
backgrounds. The AELP help apprentices climb that ladder by ensuring that they 
get quality training and skills from their providers. I look forward to continuing our 
work together to ensure that all apprentices are able to climb to the top of the 
ladder of opportunity to get the jobs, security and prosperity for their futures." 
 
Rt. Hon. Robert Halfon MP 

 

“The further education and skills sector has been subject to a number of reform 
initiatives in recent years, and the AELP has played an important role in preparing 
providers for those challenges and opportunities. Like Ofsted, the AELP 
understands the value and importance of high-quality training for learners and 
employers. It helps providers to improve and supports them to deliver the 
apprenticeships, traineeships and skills training that has helped to prepare 
thousands of young people for the world of work. I look forward to continuing to 
work with the AELP in future - in particular, as we prepare to introduce a new 
inspection framework in September 2019.” 
 
Amanda Spielman, Ofsted Chief Inspector 

 

 

 

Competition to mark 900th edition of Countdown 

If you can find Mark Dawe in the 
picture below, let us know before 
10.00am on Tuesday, 20 November 
2018. All correct entries will be 
placed into a prize draw and the 
winner will receive a dashcam! 
 
Please send a copy of the picture 
with a clear indication of where you 
think Mark Dawe is then send your 
entries to 
enquires@aelp.org.uk with your 
name and organisation details 
together with your AELP 
membership number. 
 
 
 
   

  
    *Terms and Conditions can be viewed here. 

  

mailto:enquires@aelp.org.uk?subject=Competition%20Entry%20-%20Where's%20Mark%3F%20900th%20Countdown
https://www.aelp.org.uk/media/2749/terms-and-conditions-nov-2018.pdf
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The 4 “C”s of EPA 

AELP has long been concerned that the state of end point assessment regulation and 
implementation is not yet robust enough to deliver consistent high-quality results across all sectors 
and standards. CEO Mark Dawe and others have repeatedly highlighted areas where improvements 
are needed to the process, and recent discussions with AELP’s End Point Assessment Special 
Interest Group has resulted in the production of a short Briefing Paper that acts as a digest of the 
major points of concern, and some indicators of action that could be taken to address the problems. 
 
We call it ‘The 4 “C”s of EPA’ – Clarity, Consistency, Capacity and Costings – and the Briefing Paper, 
published today and available on this link, aims to act as a focus for discussion and action amongst 
policy-makers and regulators alike. 
 
It is clear that the EPA process is not yet fit for purpose – but we hope that in publishing this 
document we can bring the best minds of the sector to bear on recognising the key issues that need 
to be rectified, and (crucially) taking the actions that are already in many cases severely overdue. 

 

 

 

Action: subcontractor declaration for 2018 to 2019 adult delivery, 
including apprenticeships and traineeships 

  
Organisations delivering ESFA funded adult programmes, including all apprenticeships and 
traineeships, must declare their subcontracting arrangements by Friday 23 November 2018. This is 
the first collection for the 2018 to 2019 year. 
 
You are not able to make any further declarations for the 2017 to 2018 year. 
 
The process for collecting subcontractor declarations is through the Manage your education and 
skills funding service. 
 
You will need one of the following roles to complete and submit a declaration:  

• contract authoriser 
• contract manager 
• data returns and claims authoriser 

If you are unsure of your user roles and permissions, you can check on the service. 
If you have any questions, please contact ESFA via email at SDE.servicedesk@education.gov.uk. 

 

 

 

Reminder: traineeship in-year growth business case window 2018 
to 2019 – 16 to 18 mainstream budget 

  
As previously notified, ESFA will be operating a business case process for traineeship in-year growth 
for providers with an ESFA 16 to 18 contract. The window for submitting business cases for 2018 to 
2019 will be open for 4 weeks from 12 November to 7 December 2018. 
 
Providers should submit business cases through the online enquiry form, clearly marked as 
“Traineeship In-year Growth Business Case”. 
 
Business cases must include supporting evidence of employer support for additional starts in-year, 

https://www.aelp.org.uk/resource-and-information-centre/resource-and-information-centre/briefing-papers/briefing-paper-60-the-4-c-s-the-areas-of-challenge-for-delivering-epa/
mailto:SDE.servicedesk@education.gov.uk


together with evidence of student demand. Business cases without this evidence cannot be 
supported. 
 
All awards are subject to overall affordability and ESFA expect to inform providers of the outcome in 
February 2019. 

 

 

 

Guidance: Adult Education Budget (AEB) 

ESFA has published guidance containing information for providers with a current Education and 
Skills Funding Agency funding agreement and AEB allocation. This includes information on sharing 
the AEB between devolved and non-devolved areas, ESFA allocations for AEB providers for non-
devolved delivery and a very useful timeline for AEB devolution. Further information can be accessed 
here. 

 

 

 

AELP team address Cypriot government 
  

For the past eighteen months AELP has 
been part of a pan-European Erasmus 
project entitled “AppHelp4SMEs”, designed 
to help improve employer engagement with 
apprenticeship systems in Cyprus and 
Poland by drawing on the strengths and 
expertise of the English system. 
  
This project has now been successfully 
completed, having established employer 
support facilities in both partner countries, 
and a final conference with officials from the 
Cypriot Ministry of Education and Culture 
(MOEC) took place in Nicosia last week at 
which AELP’s Paul Warner and Cheryl 
Swales were invited to address 
representatives of technical and vocational 
education sector, chambers of commerce, 
employers, apprentices and MOEC officials. 
  
Mr. Christos Anastasiades, Director of the 
Lemesos Chamber of Commerce and 
Industry, referred to the weaknesses of the 
system and to the need to better prepare 
apprentices for the labor market in order to 
increase the employers' interest in 
apprenticeship, while Dr Mavromoustakos, 
Executive Director of Intercollege Nicosia, 
referred to the crucial importance of linking 
industry with vocational education and 
training aimed at wider modernization of 
education in Cyprus. These are of course all 
issues on which AELP were able to talk at 
length, and their presentation discussed the 
English reforms, analyzing effective practices and focusing on the role and decisive contribution of 
employers. In a Q+A session afterwards with Dr. Elias Markatzis, Director of Secondary Technical 

 

Paul Warner 
  

 

Cheryl Swales 
  

https://www.gov.uk/guidance/adult-education-budget-aeb-devolution


and Vocational Education and Training, AELP was able to expand on the differences between the 
two systems make some further recommendations for a more effective functioning of the 
Apprenticeship System in Cyprus. 
  
AELP has very much enjoyed working with our partners in Cyprus and Poland, and hope that we get 
the opportunity to do so again in future as their respective apprenticeship systems undergo further 
development. 
  
For more information on the project, please visit www.apphelp4smes.eu/ 

 

  

 

 

 

National Apprenticeship Week 2019 date announced 
  

The date of the 12th annual National Apprenticeship Week - to take place in 2019 – was announced 
earlier this month. NAW2019 will run from 4 to 8 March 2019, with the annual week-long celebration 
of apprenticeships bringing together the whole apprenticeship community to celebrate the impact of 
apprenticeships on individuals, employers and the economy. More information on National 
Apprenticeship Week 2019 will be announced on GOV.UK and on social media channels. Follow 
@Apprenticeships on Twitter and via the National Apprenticeship Service on LinkedIn to keep up to 
date. 

 

 

 

 

 
 

Award nominations are now open! 
  

Festival of Learning is the biggest celebration of lifelong learning in England. Led by Learning and Work 
Institute and supported by the Department for Education (DfE), the campaign has been running for 27 years. 
  
Through their awards each year, Festival of Learning celebrates the remarkable achievements of adults who 
have used learning to transform their lives, highlights how lifelong learning benefits society and the economy, 
and inspires others to discover the power of learning. 
  
Nominations for the Festival of Learning 2019 Awards are open from 13 November 2018 until 12 February 
2019. 
  

http://www.apphelp4smes.eu/
https://www.gov.uk/government/news/national-apprenticeship-week-2019-date-announced
https://twitter.com/Apprenticeships


Award categories 
There are four award categories: individual learner, employer, tutor and project. Within these categories, our 
winners are selected for a range of awards: 
  

Outstanding Individual Learner Young Adult Learner 

Learning for Work (sponsored by NOCN) Learning for Health 

New Directions (sponsored by Skills and Education Group) Return to Learning (sponsored by City Lit) 

English Language Learning Social Impact (sponsored by The WEA) 

Tutor (sponsored by The Education and Training Foundation) Project 

Employer (sponsored by NOCN)  
 

 
Full details, including guidance notes, top tips for writing a good nomination and the forms 
themselves can be found here. 

 

 

Research and 
Consultations 

  

Ofqual consultation: Regulating basic digital skills 

On Monday 5 November 2018 Ofqual launched a consultation on their approach to regulating basic 
digital skills qualifications. These are new qualifications, based on new national standards being 
introduced by the DfE, that seek to provide learners with the core digital skills needed to fully 
participate in society. The consultation will run for 10 weeks and closes on 13 January 2019. 
 
Alongside the consultation, Ofqual is holding a half day event to give interested organisations the 
opportunity to find out more about our proposals, to ask any questions and to provide your views.  
 
Date: Monday 10 December 2018 
Time: 13:30 – 16:00 
Location: Earlsdon Park, 53-55 Butts Road, Coventry, CV1 3BH 
 
To register for this event please follow this link. 
 
Please note, Ofqual is holding separate workshops on 4 December 2018 for awarding organisations 
who are interested in developing basic digital skills qualifications. 

 

 

Events 

 

 

http://www.festivaloflearning.org.uk/2019-nominations
https://www.gov.uk/government/consultations/regulating-basic-digital-skills-qualifications
https://www.gov.uk/government/consultations/regulating-basic-digital-skills-qualifications
https://www.gov.uk/government/consultations/improving-adult-basic-digital-skills
https://www.gov.uk/government/consultations/improving-adult-basic-digital-skills
https://www.eventbrite.co.uk/e/consultation-event-basic-digital-skills-tickets-52256561783


Dissemination of the Chief Inspector's Annual Report,  
06 December 2018 

  

   

 

Headline Sponsor 
Supported by 

 

Thursday, 6 December 2018 
ILEC Conference Centre, London 

  

 
 
Ofsted continues to play a very important part in the further education and skills system. Inspection can be a 
major 'make or break' event. Understanding how Ofsted looks at things, its latest thinking, and where its 
concerns lie, is important for all of us. 
 
As before, this event will provide an overview of Ofsted's annual state of the nation report with a focus on key 
proposals of the new CIF and will also give delegates the chance to question Ofsted. 
 
Chaired by AELP’s Paul Warner, we will hear from Paul Joyce HMI, Ofsted's Deputy Director for Further 
Education and Skills, Mark Dawe, AELP’s Chief Executive as well as Fiona Hudson-Kelly from Smart 
Apprentices. 
 
Other speakers include Chris Jones HMI, Ofsted and Kerry Boffey, ALIN with more HMI's to be confirmed. 
 
Workshops 
 
There will be 3 different workshops each delivered twice, so delegates will choose 2 workshops to attend over 
the day. Each workshop will be delivered by an Ofsted HMI and include key messages in the annual report, 
expectations, what inspection tells us and emerging issues/concerns. Topics include Apprenticeships, 
Subcontracting and Evaluating learner progress. 
 
Delegate Fees 
 
AELP Members - First Delegate: £179.00 + VAT | Subsequent Delegate: £149.00 + VAT 
Non-Members - First Delegate: £379.00 + VAT | Subsequent Delegate: £349.00 + VAT 
 
Bring along an additional attendee from your organisation and benefit from our special offer of 
‘Buy two places, get one free'. 
 
  

BOOK NOW 
www.aelpevents.org.uk/DCIAR2018 

 

http://www.aelpevents.org.uk/DCIAR2018


 

 

 

 

AELP Webinar 

 

Effective Practice in Fostering Learner’s Motivation to Learn 
Helping learners develop the aspiration to learn 
 
Date Tuesday, 11 December 2018 10.30am - 11.30am 
  
  
Facilitator: Sean Errington, Managing Director, Comprehend 

 
  

   
Overview 
Research and practical experience have shown that a key factor in 
delivering successful learning sessions is tutor understanding of how get 
learners motivated to learn. Tutors who recognise this are successful in 
engaging their learners. Tutors who do not recognise this tend to ascribe 
fault to the learners – which does not improve their situation. This webinar is 
designed to help participants further develop their understanding of how to 
improve learner’s motivation to learn. 
Facilitated by 
 
Objectives 
Participants should on completion of the webinar be able to describe and 
explain:  

• the key things that affect learners’ motivation to learn in sessions including things like 
perceptions of relevance, meeting key needs, achieving success, and praise 

• ten practical strategies that help tutors develop learners’ motivation to learn. 

  
Who should attend? 
This webinar will be of interest to:  

• novice teachers and trainers (i.e. unqualified and new into the role) 
• individuals currently operating as Assessors with limited or no training delivery experience, 

who need to convert to a training role 
• experienced teachers and trainers who feel this is an aspect of their practice they need to 

further develop. 

  
Delegate fees 
AELP Member: First Delegate: £69.00 + VAT Subsequent Delegate(s): £49.00 + VAT 
  
Offer for AELP Members 
£50 discount off the cost of one of Comprehend’s Observation of Teaching and Training qualification 
Courses if 
  
Click here to register for the webinar » 
  

Facilitated by 
 

 

http://www.aelpwebinars.org.uk/ehome/motivating-learners/facilitator/
http://www.aelpwebinars.org.uk/motivating-learners


Register your interest in Comprehend’s future webinars » 
Ofsted Inspection Tool 
Safeguarding 
Radicalisation 
British Values 
Maths and English 

 

 

 

AELP Workshop 
  

 
 
 
This workshop is being delivered again due to popular demand  
 
Overview 
Facilitated by Christine Edwards QTLS, Creating Excellence, this one day workshop will provide a 
sound overview of the differences between the current (legacy) Functional Skills English and maths 
and the reformed Functional Skills English and maths at Levels 1 and 2 and consider the transitional 
requirements. 
 
Activities will allow time to reflect on any changes needed within your organisation and start to 
formulate a transitional plan for a smooth implementation in September 2019.  
 
The workshop is aimed at practitioners delivering, or managers supporting, the implementation of the 
reformed Functional Skills English and mathematics qualifications. 
 
The workshop will focus on: 

• establishing the differences between the legacy Level 1 and 2 English and mathematics 
Functional Skills and the reformed Level 1 and Level 2 qualifications; 

• identifying areas of increased challenge for learners and staff delivering the reforms; 
• review of resources that support the new delivery requirements; 
• planning for implementation and impact on resource and programme development; 
• planning for transitional requirements of the legacy qualifications and increased quality 

assurance for the revised versions. 
 
Delegate Fees 
AELP Member rate: £175.00 + VAT 
Non-Member rate: £375.00 + VAT 
  

For more information and to book your place, please visit: 
www.aelpevents.org.uk/PreparingFS 

 

Preparing to Implement the Functional Skills 
Reforms – Level 1 and Level 2 
Wednesday, 9 January 2019 | Holiday Inn Bloomsbury, London 

 
 
 
 
 
 
   

 

mailto:webinar@aelp.org.uk?subject=Register%20of%20Interest%3A%20Ofsted%20Inspection%20Tool%20100119
mailto:webinar@aelp.org.uk?subject=Register%20of%20Interest%3A%20Safeguarding%20210219
mailto:webinar@aelp.org.uk?subject=Register%20of%20Interest%3A%20Radicalisation%20210318
mailto:webinar@aelp.org.uk?subject=Register%20of%20Interest%3A%20British%20Values%20180419
mailto:webinar@aelp.org.uk?subject=Register%20of%20Interest%3A%20Maths%20and%20English%20070519
http://www.aelpevents.org.uk/PreparingFS


Book now for the International Festival of Learning 2019! 

This week saw the launch event of the International 
Festival of Learning (IFL) which is taking place on 
Friday 28th June 2019. The festival will explore the 
‘Six Challenge Areas’ inspired by the 
announcement in August 2018 by Education 
secretary Damian Hinds, who issued a challenge to 
the technology industry – to bring about a “step-
change in education”. AELP members can book 
their discounted tickets by visiting 
https://www.ifleast.org/tickets/ and using the code 
‘aelp20’.  

 

 

   

Back to Top 

 

  
 

AELP Events & Webinars 
Calendar 

 

 

Please click here to subscribe to the events mailing list 
 

NOVEMBER 

15 Nov Webinar Observation judgments about Equality and Diversity in sessions £69 Online » 
15 Nov Workshop Tendering for Devolved AEB Funding Birmingham £159 » 
20 Nov Workshop Tendering for Devolved AEB Funding London £175 » 
20 Nov Webinar A Guide to Managing your Digital Account System £69 Online » 
21 Nov Workshop Making a Success of Blended Learning in Apprenticeship Provision Birmingham 
£159 » 
23 Nov Webinar CEO Monthly Update  £0 to members Online » 
27 Nov Webinar The Prevent Duty - how to implement the guidelines £69 Online » 
27 Nov Workshop Progress towards T-Levels Bristol £0 » 
29 Nov Workshop Self-assessment and Quality Improvement under the Common Inspection 
Framework (CIF) 2015 Birmingham £159 » 
29 Nov Webinar Preparing to implement the Functional Skills reforms  £0 to members Online » 

DECEMBER 

04 Dec Workshop Observing Learning London £175 » 
04 Dec Webinar Observation Aspects: British Values £69 Online » 
06 Dec Webinar Learning Support Funding Evidence £0 Online » 
06 Dec Conference Dissemination of the Chief Inspector's Annual Report 2018 London £179 » 
11 Dec Webinar Solutions for ITPs to get to Gateway £69 Online » 
11 Dec Webinar Effective Practice in Fostering Learner’s Motivation to Learn £69 Online » 
11 Dec Workshop Progress towards T-Levels Leeds £0 » 
12 Dec Webinar Good Governance for ITPs £0 Online » 
  

JANUARY 

https://www.ifleast.org/tickets/
http://www.aelpevents.org.uk/ehome/index.php?eventid=121091&
http://www.aelpwebinars.org.uk/equality
https://www.eiseverywhere.com/ehome/index.php?eventid=366757&
https://www.eiseverywhere.com/ehome/index.php?eventid=373547&
http://www.aelpwebinars.org.uk/das18
https://www.eiseverywhere.com/ehome/index.php?eventid=366764&
https://attendee.gotowebinar.com/register/3329870259549497090
http://www.aelpwebinars.org.uk/prevent18
https://www.eiseverywhere.com/ehome/index.php?eventid=372800&
http://www.eiseverywhere.com/357372
http://www.eiseverywhere.com/357372
http://www.aelpwebinars.org.uk/prevent18
https://www.eiseverywhere.com/ehome/353159
mailto:webinar@aelp.org.uk?subject=Register%20of%20Interest%3A%20British%20Values%20041218
mailto:webinar@aelp.org.uk?subject=Register%20of%20Interest%3A%20LSF%20061219
http://www.aelpevents.org.uk/DCIAR18
mailto:webinar@aelp.org.uk?subject=Register%20of%20Interest%3A%20Gateway%20111218
http://www.aelpwebinars.org.uk/motivating-learners
https://www.eiseverywhere.com/ehome/index.php?eventid=372800&
mailto:webinar@aelp.org.uk?subject=Register%20of%20Interest%3A%20Governance%20121218


09 Jan Workshop Preparing to Implement the Functional Skills Reforms – Level 1 and Level 2 
London £175 » 
10 Jan Webinar Observation Aspects: Safeguarding £69 Online » 
15 Jan Webinar Digital Marketing Part 3 of 3 - Results Driven Strategy £69 Online » 
15 Jan Workshop Progress towards T-Levels London £0 » 
16 Jan Workshop Outstanding Practice in Equality, Diversity, British values and Workplace Learning 
– London - £175 » 
29 Jan Workshop Progress towards T-Levels Birmingham £0 » 
30 Jan Workshop Preparing to Implement the Functional Skills Reforms – Entry 1, 2 and 3 
Birmingham £159 » 

FEBRUARY 

12 Feb Workshop ILR and Funding Workshop Birmingham £159 » 

 

 

 

 

 

AELP Member Exclusive Meetings 
  

 

 

NOVEMBER 

15 Nov Sector Forum Catering and Hospitality London » 
28 Nov Sector Forum Hair & Beauty London » 

DECEMBER 

03 Dec  Special Interest Group International London » 

 

These events are complimentary for AELP members to attend. 

If any organisations are interested in Sponsorship of our SIG and Sector Forum groups please 
contact croopchand@aelp.org.uk (SIGs) and cswales@aelp.org.uk (Sector Forums). 
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https://www.eiseverywhere.com/ehome/index.php?eventid=373872
mailto:webinar@aelp.org.uk?subject=Register%20of%20Interest%3A%20Safeguarding%2015118
mailto:webinar@aelp.org.uk?subject=Register%20of%20Interest%3A%20FS20%25%20Results%20Driven%20Strategy%20Webinar%20150119
https://www.eiseverywhere.com/ehome/index.php?eventid=372800&
https://www.eiseverywhere.com/ehome/index.php?eventid=363706&
https://www.eiseverywhere.com/ehome/index.php?eventid=372800&
https://www.eiseverywhere.com/ehome/index.php?eventid=374076&
https://www.eiseverywhere.com/ehome/index.php?eventid=374873&
https://www.eiseverywhere.com/ehome/index.php?eventid=368956&
https://www.eiseverywhere.com/ehome/index.php?eventid=368969&
https://www.eiseverywhere.com/ehome/index.php?eventid=371946&
mailto:croopchand@aelp.org.uk
mailto:cswales@aelp.org.uk
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