

fixing the apprenticeship levy reforms to restore the 
previous number of apprenticeship opportunities available 
to young people and those offered by SME employers

a stand-alone apprenticeship budget is needed for smaller 
businesses and they shouldn’t be required to make the new 
financial contribution for lower level apprenticeships which are 
essential for social mobility  


the government abandoning its damaging and 
demoralising GCSE resits policy for English and maths
major employers are happy to recognise the attainment of the 
more workplace-applied Functional Skills but the learning of 
these needs to be fairly funded


young unemployed people from disadvantaged 
backgrounds being given access to Traineeships

a wholly inappropriate performance management rule is 
discouraging high quality training providers from offering 
Traineeships and after four years of inaction, the government 
needs to remove it 


recognition that Level 2 skills training is essential 
for key sectors strongly affected by Brexit

42% of school pupils have not achieved a full Level 2 at age 16 
and a single leap to Level 3 for many school leavers is impossible, 
meaning achievement at Level 2 for sectors, such as care and 
hospitality, and government support for it are vital


the entire Adult Education Budget 
being put out to open tender

open tenders by the Mayoral Combined Authorities of all 
of their funding allocations should stop inefficient provider 
subcontracting and major budget underspends


apprenticeship providers to be fully engaged by 
government to ensure that there are enough work 
placements available for young people as part of the new 
T Levels

a sufficient number of placements lasting 45 to 60 days can’t 
happen without drawing on the established employer links that 
apprenticeships providers already have


an understanding that increases in quantity and quality 
don’t have to be mutually exclusive objectives when it 
comes to government-supported training programmes

securing improvements in the quality of training can’t be 
done on the cheap and yet the government’s Institute for 
Apprenticeships is overseeing reforms and funding cuts that 
seriously threaten to undermine this agenda 

A skills strategy 
for a post-Brexit 
Britain requires:
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