
 

Reforms on Special Education Needs and 
Disabilities (SEND) Arrangements 
 
1. Introduction 
The Children and Families Act 2014 brings in the most significant changes to 
special educational needs (SEN) in the last 30 years.  Training providers need 
to understand it and get involved – they are an important feature of the 
post-16 choices available to young people.  
 
In the post-16 sector the reforms have a statutory effect on Colleges, Sixth 
Forms and 16-19 academies.  Independent providers are not mandated in 
the same way and have no legal duties under the Act, but they should: 
 
§ understand what the reforms are 
§ how they will affect any young people with SEN that they take on 
§ be part of the local offer (see below) and 
§ think about whether/how they want to change any provision they 

offer to meet the needs of young people with SEN. 
 
2. Key elements of the reforms 
The reforms will be phased in from 1st September 2014.  They generally place 
a big emphasis on preparing children and young people with SEN for 
adulthood, even from a young age, and on achieving positive destinations 
such as employment, which should play to training provider strengths.   
 
The reforms are critically about designing support around the individual in a 
co-ordinated way, rather than via a services-driven approach.  This means 
that it is more important than ever that all post-16 providers, including 
private training providers, should offer personalised study programmes and 
personalised support to young people with SEN. 
 
The key reforms are: 
 
§ a different approach, centred on what children, young people and 

families want and need (‘person-centred’ approach) 
§ a single system of coherent 0-25 SEN support, which includes early 

years, schools and post-16 providers 
§ a new local offer of services for children and young people with SEN 

and their families, including all post-16 education and training (see 
below) 

§ new Education and Health Care Plans (EHCPs) which over time will 
replace SEN statements at school and Learning Difficulty Assessments 
post-16 and 

§ a new focus on preparing for adult life including employment. 
 
The legal duties on Colleges, Sixth Forms and 16-19 Academies are: 
 
§ that if they are named on an EHCP, they must admit the student or 

learner 
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§ a formal and reciprocal duty to co-operate with the Local Authority on SEND issues 
§ a duty to have regard to the Code of Practice (see below) and 
§ a commitment to use best endeavours to secure special educational provision that 

the child/young person needs. 
 
Independent providers and employers do not have these legal duties under the Act, but it 
would be expected that their behaviours would take the spirit of the reforms into account.  
 
The key points of interest for training providers include: 
 
§ The local offer.  Every local authority must publish a “local offer” of services across 

education, health and care for children and young people with SEN and their 
families.  This must include education and training provision, including 
Apprenticeships.  It must also include support available to children and young people 
to help them prepare for adulthood, which can include employment services and 
advice on benefits.  Private training providers should be included in the local offer.  
The offers will be published from 1st September 2014 (though no precise date is 
given) and periodically refreshed, so if your local authority has not already 
approached you for inclusion, you should make yourself known to the local 
authorities that you take learners from, so your provision can be included. 

 
§ Education and Health Care Plans. These will over time replace SEN statements and 

LDAs.  They will have a greater focus on what the child or young person’s aspirations 
are, and will address co-ordination of support across education, health and care to 
help them achieve positive outcomes.  Every EHCP must be reviewed annually and 
from Year 9 in school (age 13) the review must look ahead to adult life and how to 
prepare the child/young person for that, including thinking about post-16 options. 
Training providers may have young people coming to them with EHCPs, so should be 
involved in transition planning with their school or previous college.  From 1st 
September 2014 any provider can ask the local authority to assess a child or young 
person’s education health and care needs to see if an EHC plan is needed.  Talk to 
your local authority about how EHCPs will be introduced in your area. 

 
3. What actions should you take? 
As an independent provider, you do not have any legal duties under the Act.  However the 
legal duties on other institutions may mean that SEND learners are increasingly directed to 
them unless you are proactive in understanding how the reforms may impact on your 
organisation.  Hence: 
 
§ You should ensure you are included in the local authority Local Offer for each area 

from which you accept learners.  This will undoubtedly become a key reference point 
for local authorities in all matters relating to post-16 provision and it is vital you are 
visible to them. 
 

§ You should become familiar with EHCPs, particularly where you are looking to recruit 
school leavers from year 11. 
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4. Key references 
 
§ A key document to be aware of is the Code of Practice issued by the Government in 

July 2014.  This is a lengthy document, but the key extracts to note are: 
 

o Chapter 1 (general principles) 
o Chapter 4 (the local offer) 
o Chapters 7, 8 and 9. 

 
§ Ministerial letters outlining the reforms to parents, teachers, Colleges and other 

partners are available at https://www.gov.uk/government/publications/special-
educational-needs-and-disabilities-send-reform-letters 

 
§ SFA guidance and other documents on equality and diversity are available at 

https://www.gov.uk/government/organisations/skills-funding-
agency/about/equality-and-diversity  

 
§ Guides for local authorities and health partners can be found at 

https://www.gov.uk/government/publications/implementing-the-0-to-25-special-
needs-system 
 

§ You would be well advised to visit http://www.sendgateway.org.uk/ which is an 
excellent general reference point for resources and expertise 
 

§ There is also a fund of resources and details on SEND issues at 
http://redbridgeserc.org/.  
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