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1. AELP believes that the overall concept of having defined occupational routes from which, and 
within which, the standards for technical occupational training can be derived, is sound. In 
headline terms, the 15 routes identified appear to meet needs in this respect.  

 

2. That said, we know there are concerns that some particular occupational routes appear to have 
been “bundled” into others that may not necessarily properly reflect their needs – the skills 
required to succeed in “sales”, for example, may have an overlap to those in “retail” but are not 
necessarily the same, whilst AELP members in the Sport sectors have expressed reservations 
about being included under “Health and Science”.  

 

3. The maps as they are presented in the consultation highlight an issue that AELP identified early 
in the process, in that much of it is “reverse-engineered” from the current position of having 
extant apprenticeship standards, rather than being built from a “blank canvas” starting point. 
The consultation has taken the high-level principles of Gatsby’s original work at one end, and 
uneasily blended them with a very granular level of detail of existing standards at the other, 
resulting in maps of where the process has reached rather than a clear outline of where an 
ultimate destination should be, or an indication of how it might be reached in future.  

 

4. As a working example, it is not clear whether a Photocopier Service Engineer who undertakes 
sales and bookings for new business as part of their duties should expect to find their occupation 
listed under Sales, Marketing and Procurement (“Specialist Retail Assistant”) or under 
Engineering and Manufacturing (“Service, Repair and/or Overhaul Operative Technician”), or 
whether it may be even possible for them to appear in both.  

 

5. The same principle applies with Care Workers, in that they could arguably appear in several 
different occupational clusters and indeed different routes (such as Care Services, and Education 
and Childcare.)  

 

6. In other areas, occupations are entirely missing – for example, Phlebotomists and Occupational 
Therapists. This cannot purely be because no apprenticeship standards exist for them yet, 
because other occupations without standards are included.  

 

7. The impression is therefore left that the maps are incomplete, but the consultation does not 
give criteria on how decisions were made about which occupations should be included or where, 
or how this should happen in future. This leaves a question open where new occupations 
develop – what criteria will be used to assess into which routeway they will fit? Will it be done 
on the basis of looking for a “best fit” of the transferable core knowledge or on some other 
basis? The maps as they stand look therefore rather more like a straight progress report than a 
real consultation on design. 

 



8. Four routes were identified in the T-level Action Plan of October 2017 as being delivered on an 
Apprenticeship-only basis (Transport and Logistics; Sales, Marketing and Procurement; Social 
Care; and Protective Services). At the time AELP questioned what the rationale was for this 
policy, but it has never been made clear. Instead of addressing this point, the consultation 
merely takes it further without explanation; some Construction occupations (but not others) 
have also now been so designated, as have some in Agriculture, Creative and Design, 
Engineering and Manufacturing, Hospitality and Health and Science. Once again the consultation 
gives no rationale beyond in each case saying that the occupations concerned “have been 
identified as suitable for learning via Apprenticeships only, so government does not intend to 
launch T-levels for these.” Without an evidence base for such decisions, it is difficult to examine 
each case more closely to see how appropriate (or otherwise) it may be.  

 

9. In the case of hospitality, for example, we believe that the sector may be more affected than 
many others by the combined effects of both Brexit and the requirement for 10% contributions 
from non-levied employers, so the absence of a T-level route for some occupations in this area 
may actually compound the skills deficits in this area rather than addressing it. However, with no 
evidence or rationale put forward to justify the decision to place this as an apprenticeship-only 
route, so it is therefore difficult to give a full response to the consultation on the matter because 
the decision has clearly already been made. 

 

10. Conversely we have also noticed a correlation between some occupations that are adjudged to 
be apprenticeship-only, and those that are often argued to be the “least technical”, such as 
Customer Service and (again) hospitality. It is often these areas which are also being adversely 
affected by the imposition of 20% off-the-job training elements of apprenticeships to the extent 
that engagement in them is falling away. If there are no T-levels either than we may be in danger 
of having no training routes at all for these occupations. 

 

11. The way the maps are set out does not in all cases make the occupational pathway clear from 
the Technical to the Professional levels of occupation – for example, there appears to be no 
pathway at all in hospitality or catering occupations beyond the Higher Technical level. 

 

12. AELP represents over 850 organisations involved in work-based learning and apprenticeships 
across England. Our membership includes not only front-line independent training providers but 
Colleges of FE, universities, awarding organisations, end-point assessment organisations and 
employers, and we have consulted with them to inform this headline response to the 
consultation. We have encouraged all members to respond separately in order to highlight the 
specific concerns they have on particular routes 

 

For further details on this response, contact Paul Warner – Director of Research and Development 

E: pwarner@aelp.org.uk 

M: 0790 491 3479 
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