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Consultation on preventing misuse of the term 
‘Apprenticeship’ in relation to unauthorised training 
 
Introduction 

The Association of Employment and Learning Providers (AELP) represents the interests of a range of  
organisations delivering vocational learning and employment and employability support. The 
majority of our 750+ member organisations are independent providers (from both the private and  
third sectors) holding contracts with the Skills Funding Agency (SFA), with many also delivering  
Department for Education (Education Funding Agency) and Department of Work and Pensions  
(DWP) funded provision. Many of our members are involved in the delivery of employment and skills  
programmes in Wales and work with employers who operate throughout the United Kingdom.  
In addition to these we have a number of colleges in membership, as well as non-delivery  
organisations such as Sector Skills Councils and awarding bodies as Associate Members, which 
means that AELP offers a well rounded and comprehensive perspective and insight on matters 
relating to its remit.  
 

Background 
 
The government is concerned that the term ‘Apprenticeship’ might be used to refer to low quality 
courses that do not meet the high standards of statutory Apprenticeships.  . The legal measure 
would prohibit the use of the term ‘Apprenticeship’ or ‘apprentice’ in relation to any course or 
training in England unless it is a statutory Apprenticeship.  Although the consultation refers to a ‘light 
touch’ enforcement, non-compliance could lead to a magistrates court appearance and possible fine. 
 
The document states, “Training providers are critical to delivering high quality Apprenticeships and 
the vast majority are successful in delivering excellent training. This legislation will not have an 
impact on the vast majority who will be compliant with it".   We agree that there is not an issue for 
the vast majority of the Apprenticeship provision.  There are very few examples of where the word 
Apprenticeship has been misused.  However we understand the need to protect the quality of the 
programme. 
 

Comments on the proposals 
 
 There are already a range of controls over the use of the term Apprenticeship.  The definition of 
what a statutory Apprenticeship is must be clear and understandable.   However we would not want 
to see the creation of any unnecessary bureaucracy caused by a new Act when the paper accepts 
that the vast majority of Apprenticeships are delivered within the current statutory controls.  It is 
good that the paper recognises “training providers are critical to the delivery of high quality 
Apprenticeships” and therefore the legislation is only concerned with a very few specific cases 
where non approved training organisations and employers try and use the term to describe non 
statutory training.   
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The consultation document recognises that some employers deliver high quality schemes which are 
not funded by government but meet the requirements of a statutory Apprenticeship.  The paper 
suggests that these programmes will be exempt from the new legislation.  However this introduces a 
lot of confusion as to under which circumstances the new law would be applied.   It will be important 
that any employer schemes that are allowed to be called Apprenticeships but are not funded by 
government are compliant with the standards set for statutory Apprenticeships.  This would require 
a new level of monitoring non statutory Apprenticeships so we would recommend that the new 
legislation protects the Apprenticeship brand rather than the term. 
 

AELP proposal 
 
We recommend that the Apprenticeship brand is protected.  The SFA has already established the use 
of the Apprenticeship logo which most certified training providers and employers use on their 
documentation and materials. The Department for Business, Innovation and Skills could protect the 
use of this brand name whereby any statutory funded Apprenticeship programmes would have to 
use the established Apprenticeship brand and logo.  Any employer using the Apprenticeship brand 
on materials where they are not authorised would result in the normal protection of brand names 
and usage.  This would not require primary legislation and would not create the difficulty of 
protecting a term that has many other meanings and is used in many different environments such as 
television. 
 

Conclusion 
 
We support any attempt to protect the perception of the Apprenticeship scheme but we believe 
that these measures are disproportionate to the existing issues.  Protection of the government 
owned Apprenticeship brand would be a more proportionate and effective approach. 
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